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He Kupu Whakataki

E kore e monehunehu tarpahara

Mo nga momo rangatira o netter

Na ratou i toro te nukuroa o te Moananui a Kiwa me Paganuku
Ko nga tohuo ratou tapuwae

| kakahutia i runga i te mata o te whenua

He taonga he tapu, he taonga he tapu, he taongaine

We cannot forget

The noble ones of times long past

Who explored the unimaginable expanse of Kiwa’'saace
And settled her many lands.

For their footprints clothe these islands of ours

And their teachings are etched in the soil.

A sacred legacy, a treasured inheritahce

Sir James Henare

Since Kupe made landfall in the north around a $hod years ago, #ri have lived on the
islands of Aotearoa. We have developed culturalatistic traditions that are unique to
these bountiful isles. The foundations of thesditi@ns come from the environment itself -
the mountains, rivers, sea and sky, plants andasifheir expression is many and varied
from the complex architectural achievements of gneska and wharenui, to the intricate
works of weavers, carvers, tohunga ta moko, andaians. At the heart lies Te Reo, the
language. These Arts, these taonga, grounded ikaphpa reflect the essence ditauranga
Maori. They instil an instinctive and particular reteaship for Miori — Kaitiakitanga.

Kaitiakitanga intertwines with whanaungatanga whaglets and obligations are apportioned
among the living. Connections are affirmed with dead and people’s relationships with the
myriad elements of creation are explained. Faoiit is not an idealised metaphor but it is
carefully remembered and handed on in whakapapsathie conceptual basis for all of the
rights and obligations that arise among those wiitisiweb, whether human or not. It
explains why, as in any family, obligation is margortant than right.

It is our obligation to act as kaitiaki for the ArWhether it is a story in a name, or a song-
poem, a performance piecg nhoko, a whare tupuna, or waka taua, each is @taaork.
First, it is a creation of the pre-existing andidistive body of knowledge, values, and
insights - mtauranga Mori. Secondly, it is a result of the effort andatreity of people
whether in modern times or the distant past. Eachda work has kaitiaki - those whose
lineage or calling creates an obligation to safedjtiae taonga itself and theatauranga that
underlies it. Each passing generation of Maori ntak& own contribution to [ftauranga
Maori. The theory, or collection of theories, wiksociated values and practices, has
accumulated mai i te ao Maori/from Maori beginniagsl will continue to accumulate
proving the whakapapa ofatauranga Maori is unbroken.

! Waitangi Tribunal (2011lReport Title: Ko Aotearoaéhei: A Report into Claims Concerning New Zealand
Law and Policy Affecting lbri Culture and Identity. Te Taumata Tuatapi 2.
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1.0 Executive Summary

The Governance Group proposes four new qualifinatfor people undertaking study,
considering employment or setting up a businedéginToi Maori.

This report provides evidence from a number of sesithat Ng Toi Maori is a vital
contributor to New Zealand’s cultural, social amgm@omic wellbeing.

The provision then, of high quality [Hg oi Maori qualifications are needed to: preserve,
protect and maintain the integrity and authentioftyNga Toi Maori; encourage innovation
and creativity in Ng Toi Maori while acknowledging its rich tradition; and gt a
flourishing and self-sustaining g oi Maori community.

A needs analysis met with challenges, due to thigdd availability of data and information
directly relating to N@ Toi Maori. However, by drawing upon a number of soursesje
key findings included:

a) Maori heritage arts hold a vital place within thisiatry’s cultural landscape, being
unique to this country, reflecting the traditiorfdangata whenua and integral to the
identity of Aotearoa/New Zealand.

b) In 2008, theSocial Report 201€eported Mori had a much higher than average
active participation in the arts (68 percent) coragdao the national average of 48
percent

c) Institutions like Winanga and polytechnics have a very positive inflegas they
provide steady employment for practitioners to beaied develop their skills, and a
platform for emerging practitioners to learn.

d) The most preferred learning environment was onaevtie learner was immersed in
their own cultural and tribal context. While tenglito be pan-tribal however,
Wananga and polytechnics also operate successfully.

e) Forty-one qualifications owned by 14 TEOs and 1 $&Be included in the scope for
this review.

f) Usage data over three and five year intervals,istamgly highlights (with the
exception of Mori Performing Arts), a general decline in up-takel low levels of
achievement for NgToi Maori qualifications.

g) During this review, at least six providers indichtestrong interest in offering
programmes leading to the proposediNQi Maori qualifications. However, this
was dependent on securing viable funding streams.

The Governance Group proposes a reduction iTdg Maori qualifications from 41 to 5,
covering Levels 2 to 6. This will be achieved I)yehding” core essential skills across four
Nga Toi Maori disciplines in one qualification at each level

This will enable providers to create programmelseaels 2 and 3, which cover the different
Nga Toi Maori art forms. However, at Levels 4, 5 and 6, heas will be required to study a
specific N@ Toi Maori art form.

The Governance Group also proposes that a setvel leand 2 assessment standards be
developed to: cater for Secondary School lear@erd;provide an introductory pathway to
Level 3 and 4 qualifications.

2 Ministry of Social Development (2010he Social Report 201Ministry of Social Development: p. 99.
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2.0 Targeted Review of Qualifications: Performing Ats

The review of qualifications in th@reative Arts and Performing Arfat levels 1-6,
excluding university qualifications) began in 2s3part of the nation-wide mandatory
review of qualifications.

The aim of the mandatory review is to reduce thaidation and proliferation of
gualifications on a national scale, and to enguaié qualifications are useful, relevant and
valuable to current and future learners, emplogedsother stakeholders.

The Creative Arts and Performing Arts review cotssef three streams:

a) The Performing Arts qualification review, led by Witeia Polytechnic

b) The Creative Arts qualification review, led by tRational Qualification Services
(NZQA)

c) The Ng Toi Maori qualifications review, co-led by Te Whareaiénga o
Awanuiarangi and the Mori Qualifications Services (NZQA)

To aid coherency and co-ordination, the reviewshaken place concurrently with links
maintained between the three streams and theirganee and working groups.

Current qualification owners were able to “opt in"the review stream most appropriate for
their qualification(s).

This report relates specifically to the Ngoi Maori review of qualifications, and covers the
Maori Performing and Creative Arts (including WhakeiNga Mahi a Te Whare Pora and
Nga Toi Ataata).
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3.0 Process

In October 2012, Te Whare aWanga o Awandrangi and MQS agreed to co-lead theaNg
Toi Maori qualifications review.

A Project Support Team was established to coorditied: collation and analysis of data to
inform a needs analysis; review of qualificatiomscopefor this review; establishment of a
stakeholder database; stakeholder engagement aadltdion; development of the
communications plan; establishment and suppoth®Ng Toi Governance and Working
Groups, including facilitating meetings, providiadvice and support as appropriate; and
preparing final documents for submission to NZQA.

31 Initial stakeholder hui

In October 2012, an initial information/consultatibui facilitated by MQS was held in
Auckland. Qualification owners, experienced ptamtiers, education providers, and other
stakeholders gathered to discuss an approach ramtuse for the review and development of
gualifications in this stream.

Further hui followed in January and February 2G@t&nded mainly by &bri Performing
Arts stakeholders and Whakairo andaNMahi a Te Whare Pora stakeholders respectively.

As a result of this initial engagemeht:

a) The Ng Toi Maori (NTM) Governance Group was formed to overseemfandatory
review and development of tivdzori Performing ArtsandMaori Creative Arts
gualifications

b) Four working groups were established for each effthlowing work streams:

» Maori Performing Arts

* Maori Creative Arts:
- Whakairo
- Nga Mahi a Te Whare Pora
- Nga Toi Ataata.

3.2  Governance and Working Groups

Terms of Reference for the Governance Group andkiMpiGroups were developed in
accordance with NZQA policy and guidelines for dgficdtion reviews (NZQA 2011a; and
NZQA 2011b)?

In June 2013, the Governance Group approved theldMary Review Plan and confirmed
that an application seekifgpproval to Develo@ proposed suite of g oi Maori
gualifications would be submitted to NZQA undéditauranga Miori Evaluative Quality
AssurancéMM EQA).°

3 see Appendix AMandatory Review of NgToi Maori, Structure for the Revie(includes membership of the
Governance Group and Working Groups).

4 See Appendix BMandatory Review NgToi Maori Qualifications Review Plan July 201Bcludes Terms of
Reference for the Governance and Working Groupskangapa Mori principles to underpin the review
process).

° See Appendix CMM EQA Ngi Patai Tuakana Pre-Assessment
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The Governance Group also considered the first dfaninitial Needs Analysidrom
which a qualification map of the proposed suit&lgfi Toi Maori qualifications was
developed, consulted on and subsequently redised.

The Working Groups met in November 2013 to begendbvelopment of the qualifications,
and produced a suite of 5 N@oi Maori qualifications, which would be assessed actioss
range of Toi Mori disciplines.

In December 2013, release of the proposed suidg®iToi Maori qualifications for formal
consultation with stakeholders was approved by@beernance Group.

3.3  Methodology

A literature review was undertaken to identify aalevant trends across the relevant sectors,
which the review would need to consider duringdbeelopment of a new suite of Agoi
Maori qualifications’ The review focused particularly on:

a) An environmental scan of theddri/iwi economy

b) The external environment relating to theaNigpi Maori sector

c) Features of NgToi Maori body of knowledge and curriculum

d) Current and future skill requirements

e) Business education trends and models used in Nelaize and internationally

f) Modes of delivery including e-learning, distancarieng, workplace learning and
assessment of Ngroi Maori

g) Current Maori Performing Arts and [&bri Creative Arts qualifications to be included
in the review

h) Analysis and interpretation of information from NZQ@nd the TEC course
completion information, data from the Md&lucation Countslata-base, was also
undertaken.

A number of primary and secondary sources were ithesttified to inform the needs
analysis, including:

a) Maori Workforce Development Research

b) Labour market and census information

c) Qualification usage data from NZQA, Tertiary EdugatCommission (TEC) and
Ministry of Education (MoE)

d) Sector specific labour market and workforce dadanfStatistics New Zealand, the
Ministry of Business, Innovation and Employment émel Ministry of Education
(MoE) ‘Education Counts’, Careers NZ and othervatg sites

e) Other research from relevant Providers, Industygovernment agencies, including:
- Information on graduate outcomes (employmentyways to higher
education, performance information)
- Database of industry stakeholders and netwonkedosultation
- Information about possible qualification struetsir
- Feedback anddkero from key stakeholders.

® see Appendix DNga Toi Maori Qualifications Revievinitial Summary Report May 2013
" See Bibliography.
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34  Stakeholder Engagement

Identification

As NZQA already has in place an extensive datalzasanalysis was undertaken to prioritise
stakeholders into key, primary and secondary gr8uimstial engagement hui held between
October 2012 to February 2013 and the networksove@ance and Working Group
members also provided further opportunities to tadihe stakeholder database.

Key stakeholder profile:

Governance Group

Review Working Group

Current Qualification Owners

Industry Groups

Key Providers

Education Organisations with Consent to Assess

Whakaruruhau

Moderators (New Mori Music, New Miori Dance and Taonga Puoro)

ONOOAWNE

Primary stakeholder profile:

Potential Programme Providers
Institutes of Technology

Maori Private Training Establishments
Industry Groups

Other Providers

arwnE

Secondary stakeholder profile:

1. Alliance Partners
2. PPTA — Te Huarahi
3. Advisory Groups

Engagement

A mix of formal and informal strategies was use@mngage and consult with stakeholders
throughout the review, includiry:

1. Hui

2. Kanohi-ki-te-kanohi meetings
3. Teleconference
4. Telephone

5. Mail/E-mail

6. Informal networks
7. NZQA website
8. Panui

9. Presence at public events
10.Word-of-mouth

8 See Appendix ENga Toi Maori Qualifications Review Profile List
% See Appendix RHui Minutes
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Also, irrespective of consultation closing datég, Project Team ensured that they were
available to provide information, meet with stakieleos and that feedback and comment
could be provided at any time during the review.

Consultation

Consultation was undertaken for the followitig:

1. Proposal for the Structure of the NGoi Maori Qualifications

2. Needs Analysis Report

3. Proposed NgToi Maori Qualifications Landscape

4. Mandatory Review Consultation Document for the tkifa Toi Maori
Qualifications

Surveys were also conducted via an online web-bsiseey and by email to selected
participants. Th€013 ASB Auckland Polyfesiso provided an opportunity to gather
comment and feedback on the proposed suite aflfdgMaori qualifications.

All comments and feedback were collated, analysel] @here relevant, incorporated into
the development and design of the drafi Nigi Maori qualifications. Each comment
received was also responded to and any follow-tiprecrecorded?

3.5  Development of the proposed Nga Toi Mdaori qualifications. Key changes

Proposed Ng Toi Maori qualification map

In June 2013, based on an initialaNIgpi Maori needs analysis, the Governance Group
developed a qualification map or landscape foroppsed suite of NgToi Maori
qualifications™® Key features of the proposed map included:

a) No qualifications at Levels 1 and 2, but standaslable for Senior Secondary
sector

b) A Level 3 would serve as an introductory level dfiction
c) No Level 5 qualification
d) The Level 4 would serve as an entry level qualiftzato the Level 6

e) Both the Level 4 and 6 qualifications would supmiranding into specific NgToi
Maori disciplines (i.e.: Mori Performing Arts and Creativeadri Arts (namely:
Whakairo; Ng Mahi a Te Whare Pora; and iNg@oi Ataata).

The document was then sent out for consultatidme majority of feedback from a range of
stakeholders did not support the proposed landscape a result, the following
amendments were made to the proposed Ty Maori qualification map*

a) A Level 2 and 5 qualification included
b) Re-consideration of individual qualifications faah N@ Toi Maori disciple
c) Nga Toi Maori competencies framework developed

10 Copies of actual survey responses are availabte fhe Maori Qualifications Services on request.
1 see Appendix GNga Toi Maori Qualifications Review Engagement and Consultatiomeline.

12 Appendix H:Proposed Ng Toi Qualifications Landscape

13 see Appendix IAnalysis of feedback received for the drafiN@i Maori Qualifications.

1% See Appendix JRevisedNga Toi Maori Qualifications Landscape including BJ oi competencies.
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d) Re-assessment of the proposed credit value fdrahel 3 qualification.

Key principles

Following consultation and subsequent revisiorhefdraft landscape of Mg oi Maori
gualifications, the Governance Group preparedstaring point, a brief for the Ngroi
Working Groups ahead of development of the NIgi Maori qualifications.

Working Groups for each Nigroi Maori discipline convened in early November to sthet
gualification development process; i.e.: prepathegpurpose and outcome statements for the
proposed qualifications.

As part of the proposed WJ oi Maori qualification map, the following kaupapaabfti
principles were proposede Reo me rigTikangg Whanaungatangaitiakitanga/
Manaakitanga TarangawaewagRangatiratangaandPizkengatanga

Table 1 Nga Toi Maori competencies framework

Heading Description

Kia marama i te tangata ki tefiaketanga me te v@ahuitanga o Ng Toi Maori meona
ahuatanga katoa n@a whakahongona aghi ki te ao o ngtipuna, 6na ake ao, me te ao
anamata. M nga tikanga Miori te arongaronga Maori e whakatinana, ma te \saieueo e
arahi.

Horopaki The learner’s perception of Nga Toi will be fostéend nurtured to enable the learner to

(context) appreciate and value the breadth and depth aof Wgi Maori in all its charismatic and
physical forms and it's interconnectedness to tistohical, current and the future forms of
Toi Maori. This exemplifies the importance of pisses, practices, and procedures that are
consistent with a iori world view, and ensures that the presence aquiession of te reo
Maori is maintained.

Kia whakatairangatia te pitomata o te tangata Rilagepe mnahanahaitaua tangata an
whakatau ai i runga i te mohio.auhga tikanga Miori te arongaronga bbri e whakatinana,
Hatepe Auaha | Ma te wairua te reo e arahi.

(creative The learner’s creative potential will be nurturetgveloped and promoted to enable them |to

process) make rational decisions based on systematic presemsd intentions. This exemplifies the
importance of processes, practices, and procediln&sare consistent with a &éri world
view, and ensures that the presence and expres$i@reo Maori is maintained.

Kia whakatairangatia ragtatai pomanawa o te tangata kisohio ki te tbhonutanga me te
putaketanga o te Mahi Toi mai i takano o te whakaaro, ki te whakatinanataagége atu
ki te whakaaturanga o te kaupapa ki te marea.ngd tikanga Miori te arongaronga Maori

o e whakatinanas, ma te wairua te reo e arahi.
Mabhi Toi

(media studies) | The learner’s natural creative talents will be proted and nurtured to enable the learner to
articulate and negotiate a Ngroi kaupapa from the implanting of the originatdeof
thought to the manifestation, and exhibition of khepapa. This exemplifies the importance
of processes, practices, and procedures that ansistent with a Mori world view, and
ensures that the presence and expression of t®laswi is maintained.

Kia whakatairangatia te mana motuhake o te tarlgat@ pakari, ki te whakadere kaupapa
Toi Maori e ai ki ng kairangi kua whakaritea. #hga tikanga Miori te arongaronga Maori
Rangatiratanga | © whakatinana, ma te wairua e arahi te reo.

(project The learner’s self-determination will be fosterewlanurtured to enable the learner to
management ) | manage Toi Maori projects to specific quality stardb signifying the importance of
processes, practices, and procedures that are sterdiwith a Mori world view and the
presence and expression of te reo Maori is alive.
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The principles would provide the framework for désiag what the knowledge, skills and
understanding would “look and feel like” for Bl oi Maori learners at each qualification
level.

Feedback however, indicated that stakeholders wdatensure that the qualifications not
only acknowledged traditional arts, but also redsggh contemporary expressions ofaNigi
Maori.

Informed by discussions regardingaNfoi Maori competencie$’ the Working Group
merged the kaupapaaddri principles under four new competencies (5able labove).

Reflected in the qualifications themselves, the getencies were used to guide the
development of the graduate profiles.

Final proposed suite of N oi Maori qualifications

The Working Groups identified three qualificatioeveélopment options for NigT oi Maori:
a) Develop a new qualification to replace each curgematification

b) Develop new Ng Toi Maori qualifications by medium and level; i.e.: abfi
Performing Arts Levels 3-6; Whakairo Levels 3-6;aNdahi a Te Whare Pora Levels
3-6; and Ng Toi Ataata Level 3-6.

c) Develop a single qualification that can accommodateimber of programmes across
various N@ Toi Maori media/disciplines.

Coupled with information from the Needs Analy¥isnd feedback and comment from key
stakeholders, the Working Groups opted fotendedapproach to qualifications
development’

The result is a suite of five qualifications, ramgifrom Level 2 to Level 6, which are flexible
enough to allow providers to develop programmestudy incorporating elements from
Maori Performing Arts Whakairqg Ngz Mahi a Te Whare PorandNga Toi Ataata™

Providers may now create programmes that leadvellzand 3 Ng Toi Maori
qualifications, which cover the different Bldoi Maori disciplines. However, for the Level
5 and 6 qualifications, learners will be requiredtudy a specific NgToi Maori art form.

This flexibility also means that in the future, etldisciplines may be included underaNKpi
Maori. This will remove the need to develop newaN®i Maori qualifications unless a need
is clearly identified.

15See Appendix KNga Toi Draft Pathways with Key Learning CompetencgdPession across Levels

18 See Appendix LNga Toi & Maori Performing Arts Qualifications — Recommendasidrom the Needs
Analysis and Survey Results.

17 see Appendix MMandatory Review Consultation Document for the tdafz Toi Maori Qualifications.
18 See Appendix NNga Toi Maori Qualifications Mandatory review: Analysis okftback received for the
proposed suite of NigToi Maori Qualifications.

19see Appendix OFinal ProposedSuite of Ng Toi Maori Qualifications.
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4.0 Na Toi Maori — Maori Creative and Performing Arts Qualifications

He toi whakairo, He mana tangata
Where there is artistic excellence, there is hudignity

The whakataukabove illustrates how, through &goi Maori, people young and old, are
able to artistically express and articulate noydheir dreams and aspirations, but also those
of whanau, hap, iwi and hapori.

Qualifications recognise thea@turanga Mori skills, knowledge, techniques, and creativity
needed to achieve a level of excellence as@aTdgpractitioner. This is the pathway that
many Maori learners are currently pursuing in order toi@eh better educational outcomes,
which in turn are contributing to the valued aspimras of whanau, hap, iwi and hapori.

Nga Toi Maori qualifications also acknowledge, support anktiaée the understanding,
skills and experience necessary to ensure autheedisured cultural icons, symbols and
expressions are protected and maintained, whitepsmoting creativity and innovation.

Nga Toi Maori qualifications are then, one important mechanier building the capacity
and capability ofikonga, whnau, hap, and iwi, while nurturing those quintessential
qualities of ihi (prestige), wehi (awe) and wanegc{gement).

To ensure qualifications that are useful, relevaantt meet the identified needs of learners,
whanau, hap, iwi, hapori and other key stakeholders, the fwiftg data and information was
used to:

* Quantify the need for NgToi Maori qualifications in terms of supply and demand,
identified gaps and any potential strategic besefit

* Inform the scope, methodology and arrive at findingnfirming a sufficient learner
pool and demand from end-users, including emplogedsindustry.

4.1  Nga Toi Mdaori Landscape

The most recent research by Creative New Zealab@d{Xound that while active
participation numbers remained the same for treegaherally, active participation inadri
arts was higher than when last surveyed in 20@8n(ft2% to 14%).

When comparing the participation and audience figslifor Maori arts with other areas of
arts practice, Mori arts perform particularly well. Importantly etappeal of Mori arts
seems to reach beyondabti communities themselves.

Also significant is that despite the impacts of ¢j@bal financial crisis and the Christchurch
earthquakes, participation numbers foidvl arts appear to be increasing.

4.2  Current trendsin the post-settlement period

WAI 262

In July 2011, the Waitangi Tribunal publishi€d Aotearoa enei: A Report into Claims
Concerning New Zealand Law and Policy Affectingoi Culture and ldentityThe report
contained the Tribunal’'s recommendations on thedaching WAI 262 claim, which was
originally lodged with the Tribunal in 1991.

After years of hearings and deliberation, the Tmdilis recommendations are significant in
that, among other things, it recogniseso ownership of their language and culture. The
report also discusses the environmental condifil@gsslative, regulatory, political and
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social) in which Mori culture exists and recommends that governmeai\aori work more
closely together in protectingadri culture and traditional knowledge.

Local government relationships with iwi

Under the Resource Management Act 1991, territandl regional authorities must “take
into account” iwi management plans when they aeparing or changing local policies and
plans. lwi management plans are resource managequaerst prepared by iwi or hap

This requirement places real obligations on localegnment to seek out strategic and
working relationships with iwi and haplt also gives iwi and hapinfluence at a local
government level, including ensuring access to,thadstablishment, maintenance, and
mitigation of impacts on natural resources used\fgi Toi Maori activities.

4.3  Impactsfor Nga Toi Maori in the post-settlement period

As the Miori sector grows in both size and influence, tiveitebe more opportunities for

iwi, hapi and other Mori organisations to play a role in supporting degleloping the

Maori arts infrastructure. But while many iwi and hapay seek to provide for the artistic
and cultural development of their people, they mlay find that their limited experience and
capability in this area present obstacles.

Already there are cases of post-settlement iwiteapd providing specifically for the
development of the arts in their rohe (area). Mainlthe area of Mori customary arté’
some examples follow below.

Dedicated arts/culture bodies

Iwi are establishing their own dedicated arts amtlice bodies. Although this is not a new
concept for iwi, in the post-settlement period sowienow have the necessary resources and
organisational capability for this.

An example of these dedicated iwi subsidiary bodi¢®aukawa’s Arts, Culture and Heritage
business unit. This provides “leadership, guidaartd advocacy to ensure the sustainability
of our taonga such as tangible and intangible tadagpresent and future generations”.

Funding

lwi are establishing their own funding processesupport the artistic and cultural expression
of their iwitanga.

An example is the Ngj Tahu Fund, established by that iwi to supportitanau to
strengthen Ng Tahu culture. The fund can be distributed forpagother things, arts
activities and whnau workshops.

The engagement of secondary schools continuestteebmost prominent factor facing
Maori Performing Arts development for level 1-6 caulum development using those
standards registered under the National QualifioatiFramework.

%0 Creative Arts New Zealan@009) recognises &bri customary arts as includes practices likanbko; #rai
waka; waiata, @teatea; aranga; whakairo; and art forms that use te red) ssavhaikrero, karanga and
whakaropiropi.
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4.4  Current infrastructural support for Ngroi Maori

A wide range of public, private and non-profit angeations contribute to the creation,
presentation and distribution ofadri arts, or provide opportunities to participateMaori
arts.

Various government departments and Crown ageneiss & direct interest in New
Zealand'’s arts and culture sector. There are atsovaer of other organisations specifically
interested in Mori outcomes generally. All these bodies are cbating to the wellbeing of
Maori arts.

Te Matatini

Te Matatini is the National Body for Kapa Haka. @mally, Te Matatini’s principal purpose
was to produce a biennial National Kapa Haka FaktiWhe National Festival continues to
be a primary focus of Te Matatini but the role e Matatini has been expanded to include
other important objectives.

The principal objectives for Te Matatini are:

a) Kapa Haka Development: To support and strengthpa kaka at a regional level,
amongst senior groups, primary and secondary sslaoal Taikura.

b) Fostering Excellence: To develop and foster exaedén kapa haka and othetfdfi
performing arts.

c) Promoting Miori Performing Arts: To show case and promot&Mn performing arts
at a national and international level.

d) Organisational Development: To establish a goverea@md management structure to
support the future direction of Te Matatini.

Toi Maori

Toi Maori is a charitable trust representing 10 nati@maform committees that covers
visual, performing and literary arts, and annupligduces a wide range of events and
activities that includes festivals, exhibitionsrfpemances, publications and workshops that
relate to a wide spectrum ofadri art forms. The ten committees of Toadi are:

a) He Awhi Tikangi: Protocol within the Arts

b) Nga Waka Federation: Traditional Canoe Skills

c) Puatatangi: Mori Music

d) Runang Whakairo: Carving

e) Te Atinga: Contemporary Visual Arts

f) Te Ha: Contemporary Bbri Writers

g) Te Hung Taunaki Kaituhi Mori: Literature in Te Reo
h) Te Ope o Rehua: Contemporary Performing Arts

i) Te Roopu Raranga Whatu o Aotearoa: Weavers

j) Te Uhi A Mataora: & Moko Arts.

Nga Puna Waihanga

Nga Puna Waihar@is the national body of Bbri Artists and Writers. Initially formed at Te
Kaha in 1973, it is the oldest and most widespidadri arts group in New Zealand.
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Such organisations as this that survive on goodwiidl the passion and energy of its
members, and do not receive any ongoing and sastaifunding, struggle to maintain the
infrastructure and capacity to continue to evolnd deliver to its members.

Government departments and ministries

Key government departments that directly suppaomarts and culture include:

a)

b)

Te Puni Kkiri: The government’s leading agency for support faoMachievement
and development. It provides policy advice acrbssather departments in relation to
Maori wellbeing and development. It also has a regjipnesence and engages
directly with Maori communities. It fund$e Taura Whiri(see below), Mori
Television and Te lhgai Riho (see below).

Ministry for Culture and HeritageProvides advice to government on culture and
heritage issues, and administers the vote Artsu€aibnd Heritage. It funds a range
of Crown entities which all have their own legigdat, including Creative New
Zealand, Te Papa Tongarewa, the New Zealand Hidddaices Trust, New Zealand
On Air, the New Zealand Symphony Orchestra and\itw Zealand Film
Commission, and also non-government cultural oggiuns such as Te Matatini, the
Royal NZ Ballet and the New Zealand Music Commissio

Department of Internal Affairdlays a key role in the arts and culture setitwough
administering the New Zealand Lottery Grants Baard, since February 2011,
Archives New Zealand and the National Library witkihe department. The Lottery
Grants Board in particular invests directly imddi arts through the Marae Heritage
and Facilities Fund and the Environment and Hegitaignd.

Creative New Zealand and other Crown agencies

A number of autonomous Crown entities also playdrtgmt roles in supporting #éri arts
and culture. These include:

a)

b)

e)

Creative New Zealands required by legislation to maintain and depeiew
Zealand’s professional arts infrastructure, botthatnational and at the community
level.

Te Taura Whiri i te Re@Maori Language Commission): Takes the lead advisaley r
on the health and quality of te readti and on development strategy for te reo. It
supports and develops a range of strategies atmativies aimed at regenerating the
Maori language, and it provides financial supporotiyh the Ma Te Reo Fund to
community-based te reo projects.

Te Papa Tongarewdhe Museum of New Zealand: The national museuiMenf
Zealand, established by legislation with purpokes include being “a forum for the
nation to present, explore, and preserve the lgerivdits cultures and knowledge of
the natural environment.”

Te Mingai Pzho (Maori Broadcasting Funding Agency): Funds the develept and
production of Miori language and cultural content, including muttgvision and
radio.

Maori Televisionwas founded under theaddri Television Service Act 2003 (Te
Aratuku Whakaata Irirangi Bbri).

Other sources of infrastructure support

a)

Local government_ocal government also has a responsibility to receand
support the cultural well-being of tangata whenua.
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Wananga and other educational institutiod$he impact of wnanga, universities and
polytechnics on Mori arts and cultural development are also begmtornbe evident.

Iwi/hapiz and other local organisers of arts events number of iwi, particularly
those which have achieved Treaty settlements,igmal8ng an interest in funding or
developing arts infrastructure and/or arts stra®gi for example, Ngai Tahu, Tainui,
Tuhoe and Ngati Awa.

Local events and iwi- and hapu-based activiies a significant — and often
unacknowledged — feature of theddi arts environment. Many of them occur
without any funding or support from Creative Newal&ad or any other central or
local government agency. These events and actwbatinue to be essential to a
thriving Maori arts and cultural environment.

The health of Nga Toi Mdori

In their research of thidealth of Mzori heritage art§2009), Creative NZ acknowledged the
vital place that Mori heritage arts hold within this country’s culiitandscape, noting that
“These customary arts — unique to this countryrafidcting the traditions ofihgata whenua
- are integral to the identity of our nation.” Thealth of ten heritage art forms was also
researched:

a)
b)
c)
d)
e)

f)
9)
h)
)
)

Toi Whakairo (carving)

Kowhaiwhai (rafter decoration) and Tukutuku (wall diextion)
Whare Pora (weaving, textiles, basketry)

Whaikorero, Karanga, and Whakapapa recitation (Oral Arts)

Waiata, Moteatea and Pao (traditional song and chant congosiTaonga Roro
(traditional instruments)

Ta Moko (body modification and tattoo)

Tarai Waka (canoe design and construction, voyagiagigation)
Haka (composition, teaching and performance)

Whare Maire (Ti-matauenga — martial arts)

Traditional Maori Games (Whakaropiropi, MTorere, Mahi Whai etc)

The report concluded that while mosaddi heritage art forms are in reasonable to good
health there are two exceptiongydi Waka and Traditional Bbri Games.

4.6

What contributesto a flourishing art form?

The review found that NgToi Maori art forms flourish when:

a)
b)
c)

d)

There is ongoing learning between senior activetjiianers and new
learners/emerging practitioners

Practitioners acquire cultural knowledge, tradisi@md skills that form the
foundations of the art form

Here are sufficient resources to carry out thetmra@and these are accessible and
affordable

Maori communities participate in the learning andibilan appreciation of the art
form

There is good community support for the art formthie context of te reo &dri,
tikanga, marae, wamau, hap, and iwi
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f) The practitioners’ life is focused on the practid¢e¢he art form.
4.7  What are the strengths of Nga Toi Mdaori?

The research found that most art forms are gegyarajood health. In particular Ndvahi a

Te Whare Pora and Whakairo had high numbers afiéearand a good population of skilled
teachers. The role of formal learning institutiensh as \WWhanga and polytechnics in
teaching qualifications for some heritage art fomas a very positive influence. These
institutions provide steady employment for practigrs to teach and develop their skills, and
a platform for emerging practitioners to learn.

There was also ample goodwill and willingness amttweg-anks of expert practitioners to
continue to teach.

Access to an extensive learning infrastructuredpdsitive impact on art forms such was
Nga Mahi a Te Whare Pora and Whakairo and those artd¢hat are centred on te reo. The
preferred learning environment was one where tamér was immersed in their own cultural
and tribal context, however Mianga and polytechnics tend to be pan-tribal bilibgerate
successfully.

Ilwi and hami- have a strong desire to maintain and preservedha individual culture and
heritage arts practices and ensure that learnflterte regional distinctions. Art forms with a
high national profile such as Haka andMioko (with the exception of Uhi — chiselled moko)
were considered healthy and attracted many newdesand practitioners.

4.8  What are the weaknesses of Nga Toi Mdaori?

The research found consistent weaknesses withifménitage art forms, and a number of
sub-genres of the main artforms are in fragile thealarai Waka is an art form in peril, in
particular ocean voyaging and navigation. Theesaanumber of reasons for this, but the
primary one is the dependence on the key tohuntfagrield, a Kauratua with limited
availability.

Experts interviewed described the difficulty ingag comprehensive training and learning
time with him. The other art form under seriousdt is Traditional Mori Games, which
has an obscure profile, and a lack of skilled ptiacers and learners.

An example of a sub-genre in poor health is thérashbetween the good health and
popularity of Ta Moko compared to the rare customary practice af+tithiselled moko,
which has been superseded by the popular useattba gun.

Many senior practitioners consider that ‘a heattbsnmunity equals a healthy art form’.
Without people to teach and learn, and withoutwesss to enable teaching and learning, art
forms were in peril of becoming irrelevant, negéetor forgotten.

Other major areas of weakness are:
a) Lack of natural resources for several of the amnf®

b) Diminishing number of senior practitioners and teas and the pressures of
responding to demand as they age

c) Need for potential learners of heritage arts texmosed to customary practices and
engage with practitioners from a much earlier age

d) Need for more national and, possibly, internatiaggeherings for heritage arts experts
where they are given a forum to gather and shavevkalge.
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5.0 Future Landscape
5.1  Demographics

The Maori population is young and is predicted to gronw2096 from 2011 to 2028.In the
future then, Mori will make up a larger proportion of the workferwhere the proportion of
the workforce who identify as &bri is predicted to increase to 8.4%, from 13.192006 to
14.3% in 20262 This means that Bbri youth are in a position to influence and cdnite to
New Zealand’s economic future.

Cultural values are a unique feature of th@Meconomy with the potential to influence
growth. Maori culture generates assets, such as skills avdlupts, as well as insights, which
contribute to the social, environmental and ecorondgllbeing of Miori communities, and
the wider New Zealand economy.

The intergenerational focus of iwi andabti collective organisations and the fact these
organisations have strategic goals, which incoteaianumber of key priorities, and are
primarily focused on assets and enterprises logatdeeir respective tribal boundaries.

Lifting M aori educational skill levels and achievement rates ensuring stronger adri
participation in the workforce is the best way ti@sgthen the ori economy, improving
whanau wellbeing and creating the conditions foamdu to be financially secure.

5.2  Employment prospects

The unemployment rate is expected to continue imgatown to about 5.5% by March 2015.

Demand for people who do highly skilled jobs (maragand other professionals) is expected
to be high. While demand for less-skilled workisrBkely to be lower, job growth for them

is still predicted in construction, food processirgjailing, accommodation, and agriculture.
Employment growth will be strongest in Canterbung @uckland?®

The Creative Design, Culture and Heritage, andratenent industries make up the main
areas of potential employment for graduates of Ngj Maori qualifications.

5.3  Target audiences

The literature review highlights that audiencesdiverse and range from those seeking
recognition for prior skills and knowledge to thasmsidering Ng Toi Maori as a possible
study option. Factors identified as influencingaNi@i Maori education choices include:

a) Secondary school students wanting alternative legpathways for engaging in Blg
Toi Maori study, which can also contribute to the achmegrt of NCEA.

b) People wanting to gain a formal qualification, whsupports entry into the
workforce.

21 Statistics New Zealand (201Npational Ethnic Population Projections 2006 (bas@026 Update
Wellington New Zealand. Total population referatbpeople in New Zealand, includingaldi.

22 pid.

2 See Appendix PNga Toi Maori Qualifications: Job Types, Qualifications Awile and Anticipated Future
Opportunities.
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c) Those already in the workforce wanting to gain alijaation, which may be
employer sponsored or part time self-funded learirearts related employment/
organisations.

d) Artists and performers wanting to gain a formalldjigation to recognise prior skills
and knowledge.

e) Second chance learners, returning to work or ieitrg adults who might need
specific skills to enter an arts-related organisatr environment.

Secondary school students

This target audience is generally made up of yéat3 students, and may include students
pursuing vocational pathways. Some students wadiaengaged from traditional academic
pathways may be offered Al oi Maori learning pathways as an option, which takesgaem
practical applied approach to learning.

Students will choose Nigroi Maori disciplines for various reasons including asoaal
interest in the arts; vocational opportunities;aleping or fostering Mori cultural skills;
and/or the attraction to a learning environment itmdues a level of self-belief, confidence
and self-worth particularly for Bori students.

Importantly, survey and anecdotal evidence shoasNiga Toi Maori enhances learning and
achievement for §ori secondary school and adult students in a simiknner.

Adult students

Adult students may include students seeking a figegtiion prior to entering the workforce.
Training programmes that offer employment optiomd meet student loan requirements will
be an important factor when considering this derapigic.

With people working longer, there is likely to belawdown in both the labour market and
economic growth. There will then need to be shaipaus on building the capacity and
capability of the existing workforce. It is expedtthat some jobs will require regular up-
skilling, which may largely be on the job.

These learners then, will require workplace tragramd/or qualifications that will meet their
employer needs. Workplace based learning andrigaand recognition of practical
experience will be significant factors to consitlere.

Other abilities such as communication, businessrdtration, finance, marketing and will
however, become increasingly important for thodéskills in Nga Toi Maori, but are
considering a move into self-employment or divgrsito other areas of Nigroi Maori.

Artists and performers

Already engaged in one or more areas of Mgi Maori, these learners want to gain a formal
qualification to validate their current skills, kml@dge and experience.

These learners then, are likely to benefit frorolaust process, which recognises and awards
credit or qualifications for prior learning, so th@arners do not have to undertake training
for skills that they already possess.
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Second chance learners

This segment of the market generally representadesithat may approach study without a
defined career goal. Often robust student sugguttliteracy and numeracy issues need to
be considered when designing qualifications fas tHudience.

54  Tertiary education providers

Tertiary education providers include three kindpwallic tertiary education institutions —
universities, polytechnics, andahanga. In addition, there were 626 NZQA-registered
private training establishments in 2012. Qualifimas range from certificates and diplomas
to bachelor and postgraduate degrees.

Many employers also provide training for their eayaes, including formal study
programmes? There is also non-formal learning provided by ommity groups, secondary
schools and tertiary education organisations.

Providers relevant to this review are describedwel

Wananga

Te Wananga o Raukawa, TedWanga o Aotearoa and Te Wharan&nga o Awandrangi
are designated under tBelucation Act 198% offer quality education based oradfi
principles and values. While there is a significdiffierence in size and offerings between
Wananga, they all provide a range of employment-sjgeind academic courses, which
contribute to valued cultural, social, economic angironmental outcomes.

Offering a range of certificates, diplomas, bachdkegrees and doctorates, the thraaamga
provide valuable opportunities for students whoehawot experienced educational success,
returning to study, or need to up-skill and upgrdder qualifications.

The course and qualification completion rates @biand all students increased from 2010
to 2011 by more than 6 percentage points. In 20ELtate was 78 percent forabti and 80
percent for all students.

The rate of retention in level 4 and higher quedifions at Viinanga decreased in 2011 for
both Maori and all students. However,ahanga will remain an important target audience as
providers of Ng Toi Maori qualifications.

Private Training Establishments

Private training establishments offer a rangeahtng. This includes training for specific
employers on a full cost-recovery basis, while tteee funded by the government for the
delivery of, for example, targeted training prograes.

Like some public tertiary education institutionspee private training establishments have
arrangements with industry training organisatianddliver off-job programmes for industry
trainees. Some private training establishmentsiveduition subsidies through the student
achievement component, while some receive no Cfaning at all. A substantial number
of those that receive no funding are English lagguschools that cater to full-fee-paying
international students.

4 Eormal study is study that contributes towards aitjcation on the NZQF.
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More than 100 PTEs self-identify themselves a®iMproviders. These providers deliver
Maori subjects, conduct their courses in aokl environment, or focus specifically on the
needs of Mori learners.

Due to its unique status, the New ZealarnebMArts and Crafts Institute is worth noting.
Established under tidéew Zealand Mori Arts and Crafts Institute Ad963(the "Act"), the
Te Wana Ng Whakairo Rkau (The Wood Carving School) took on its firstesestudents
in 1967.

The original intake of seven carving apprenticeseveelected from major tribes throughout
the country, to train under the master carver Jadiapa - a student of the firstabri

Carving School in 1927Two students from that first intake are present agter Carvers at
the Institute.

Under the Act, the Institute may "confer diplomasao give certificates to any person having
special training or qualifications in respect ofdiaarts or crafts or Maori culture generally.”
This ability to confer diplomas outside of the Govaent regulatory framework remains an
attribute unique to the Institute.

The impact of the Institute in terms of the potahpiool of learners, likely to pursue &goi
Maori qualifications is likely to be minimal, due tiee small numbers of apprentices selected
each year. However, there is an opportunity fadgates of NgToi Maori standards and
gualifications to staircase through to the Inséitidr further training.

Polytechnics

The key focus for the polytechnic sector in 2015 wacontinue to increase provision of
gualifications at level 4 and above.

In 2011, the percentage of students studying atiéivel continued to increase. Polytechnics
were also aiming to improve course and qualificapass rates and both the course and
gualification completion rates continued to inceeitdm 2010 to 2011 for all students and
those aged under 25 years.

In 2011, the course completion rate at polytechwias 80 percent for all students and 78
percent for students aged under 25 years.

Most domestic students who study level 4 to 7 negrele qualifications are enrolled at
polytechnics. And with 13 of the existing 41 aNBoi Maori qualifications developed by
eight Polytechnics, they remain an important cootor to this review.

Secondary sector

A thematic analysis was conducted to gather inftionaaligned to the Secondary School
sector. This sector represents untapped potemtieims of Ng Toi Maori unit standards
being used as part of NCEA.

Nga Toi Maori activity within secondary schools can be assgssing either achievement
standards or unit standards, although the tenderfoy schools to work with achievement
standards. This is because they have been spdgifilesigned to meet the learning
objectives othe New Zealand Curriculum — Te MarautarmAoteroa

Overlaps in the development of standards in thelmage occurred. However, NZQA and
MoE are working more collaboratively to develop tiev suite of achievement standards.
Importantly, a key difference between achievemedtunit standards is that the latter are
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developed with a focus on achieving skills and kieolge that are industry specific and lead
to employment outcomes.

Opportunities exist for providers and schools tplese training arrangements, which would
support the collaborative delivery and assessnfedg® Toi unit standards in work training
environments.

55  Policy context

Government funding

A recently released Tertiary Education CommissiaG) Funding Guide for foundation
education at levels one and two, provides clatiiicearound Government’s policy
objectives, including how the TEC will allocate tis) along with eligibility and reporting
requirements for foundation education funded piionis

It also states that foundation skills include nust jliteracy, language and numeracy (LLN,
which includes digital literacy), but also life andmmunication skills that prepare learners
for further study or for entering/re-entering theriforce. This is likely to impact on
developments at levels 1 to 4 for NTM whether theyindividual assessment standards or
gualifications.

The Ministry of Education estimates that approxmeha66% of year 11 [&bri students meet
the reading literacy and numeracy criteria for NClEsvel 1 compared to 79% for non-
Maori. 54% of Maori school leavers achieved NCEA Level 2 or abav@gared to 77% of
non Maori.?®

Reforms in the tertiary sector mean courses arefonoded based on their strategic relevance
to industry rather than student numbers. This beag challenge particularly as this sector
does not have access to an established body sarhladustry Training Organisation to

draw on support. If the Nigroi sector wants to achieve gains from this chahgaist

become an active partner with key areas such astouand teacher education and training.

Government funding for NgToi Maori training is difficult to access due to the rratof
funding arrangements through the TEC. Trainingugh the SAC funding is based on a
contestable pool of funds that is administeredroaramual basis and is dependent on the
provider completing a comprehensive Investment Riasupport funding.

A coordinated approach to sourcing arts projectoarmissioned work to increase
employment was raised in the review. This coutdude creating Toi Mori artworks to add
more appeal to architectural features of buildingharae projects.

The recent review conducted by Creative New Zed&faiodnd that 94% of Christchurch
residents agreed that arts and culture had arei@ko play in the rebuild of the city. The
opportunity is available for NgToi Maori works to feature prominently in the new
landscape of Christchurch city as replacement gbnuildings takes place.

% Ministry of Education (2011) Education Countsriested from http://www.educationcounts.govt.nzistits
/Maori_education.
2 Review Report 2012.
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Youth Guarantee

The Ministry of Education (MoE) is leading the deliy of the “Youth Guarantee’ initiative
that provides foundation education to achieve NAQRAr equivalent to enable young
people to transition to further education and pgoéte in the workforce. The Youth
Guarantee provides young people a wider rangeaohileg opportunities to access
gualifications at levels 1-3.

A range of programmes offer learners more oppaiiesito engage in training, these being:

a)

b)

d)

The Vocational Pathwayare a new tool that provides a clear framework for
vocational options, support better programme deaighcareers advice, and improve
the links between education and employment.

Trades Academieasm to engage young people in education and gfeip with the
vocational skills and training they need to gaitufa employment. Working in
conjunction with Vocational Pathways, trades acaddsmeliver trades and
technology programmes to secondary students baspdrtnerships between schools,
tertiary institutions, industry training organisats and employers. There is merit in
investigating this further in terms of whetheraNigpi Maori subjects fit within the
funding criteria for these academies.

The Fees-frees available for study to obtain levels 1 to 3 dfizdtions at certificate
level and for foundation skills, trades, businesesutural areas. This

includes agriculture, automotive, business adnratisin, café operations, chef's
craft, construction, electrical and related tra@egjineering, fashion, hairdressing,
Maori studies, and vocational skills. Places aretéchin individual qualifications.
Networks Using the Vocational Pathways, networks can deve&w learning
programmes to enable all young people to gaindbadation learning skills valued
by tertiary education and employers, to achieve NCEvel 2 or equivalent.
However, these vocational pathways are focusedverbfoad sectors of industry of:

* Manufacturing and Technology;

» Construction and Infrastructure;

e Primary Industries;

e Social and Community Services; and
» Services Industries

The overall aim of this initiative is to encouraayed support educational achievement
and preparing learning towards vocational pathways

Modern Apprenticeshipare for 16-21 year olds, and are administeredhbyfertiary
Education Commission. Under the scheme, apprentiage a coordinator to help
them get started, and to help them along the way.
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6.0  Current Landscape

6.1 Demand

Demand for Ng Toi Maori qualifications is evident in data collectedrfrohe three review
surveys. There is also evidence of continued dednf@mthe Miori Performing Arts
gualifications wher@& e Matatini Society Incorporatdthve reported continued increase in
interest and participation at the Te Matatini NatibFestival as well as the Primary and
Secondary Schools regional and national compesition

While some providers have ceased offering theigrmmmes, generally, the programmes
currently available are able to meet both leareenahd and industry needs. In the current
TEC funding context, programmes that do not attsafficient enrolments, completions and
success rates are unlikely to receive funding.

Maori Performing Arts activities continue to contribuo NZ’'s educational, social and
cultural life - with people continuing to apply @émrol in current programmes. However, the
review was unable to find similar statistics for &hiro and Raranga.

While the analysis of qualifications completiondicates minimal uptake across most of the
existing qualifications, there is evidence of ietrand uptake where qualifications have
been reviewed and re-defined to address factohsdimg: shifts in learner needs and
Government funding re-prioritising.

6.2  Supply

There are more than 100 registered education peovithat identify themselves asidi
providers. These providers deliveiMi subjects, conduct their courses in aokl
environment, or focus specifically on the needMabri learners.

There is sufficient evidence to show that curreovlers will be able to meet an increase in
demand. However, challenges may arise for smattariders, where the provision of
multiple strands of the Nigloi Maori suite will be required. Collaboration with eth
providers may offer a solution in this regard.

Similarly, support with the provision of these leiaig programmes within the secondary
school sector may be required. As a result, pergighould develop action plans, which
focus on collaborative ventures with schools tgpsupthe delivery of assessment standards
for assessment of tHee Marautang o Aotearoa — Ng Toi stream

6.3 Educational context

NCEA

The National Certificate of Educational Achievem@i€EA) was introduced in 2002 —
2004 to replace School Certificate, University Bntre, Sixth Form Certificate and
University Bursary qualifications as the main satamy schools qualification.
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TheMdaori Economic Development Strategy and Action Plab2{the “Action Plan) have as
a key priority, that Mori achieving NCEA Level 2 be a pre-requisite giidition for tertiary
education and skilled employméfit.

The Action Plan notes thatadri students continue to achieve lower levels oBXC
gualifications than non-Bbri. In 2010, 48% of Mori school leavers achieved NCEA Level
2, compared with 74% of non-ddri school leavers.

The Action Plan also notes that in 2017, 85% oyéd& olds will have achieved NCEA
Level 2 or an equivalent qualification (up from thearent 73%). Mori students are
currently achieving well below the current levah-2010, only 50% of Mori aged 18 had
an NCEA Level 2 qualification or higher.

In order to achieve this 2017 targetadvi students need to be explicitly included, and
targeted, and schools need to be held accountabledir contribution to the achievement of
Maori students.

Te Marautanga o Aotearoa

Te Marautang o Aotearoathe “Marautanga”) is the equivalent of the Nevaldad
Curriculum and includes the learning aMgz Toi that encompasses sound arts, visual arts
and performance arts. The four strands that liesscarts learning in the Marautanga
translate asexploration; creating; knowing; and appreciation.

Achievement standards for Bld@oi are currently being development by the Mothe T
agency has indicated that there will be a focudereloping Ng Toi achievement standards,
which specifically meet the four arts learning stte above. The MoE and NZQA have
however, agreed that the development oi NMgi Maori unit standards would benefit
learners in terms of their:

* Alignment to industry and employment needs
* An alternative option for students to gain skilsNga Toi Maori, which can also be
credited to NCEA results.

In addition to curriculum linked arts learning opumities, secondary schools students are
able to participate in a variety of co-curriculatsdearning experiences. These already
include experiences gained at events such as twn&ary School Regional Kapa Haka
competitions, Stage Challenge and the Te Matatatiadal Kapa Haka Festival.

University Entrance

Information retrieved from the NZQA website advisieat University Entrance (UE) will
continue to be the minimum requirement to go toeavMealand university. From 2014 (for
entry into university in 2015), to be awarded Udsints will need:

a) NCEA Level 3

b) Three subjects: at Level 3 or above, made up of:
e 14 credits each, in three approved subjects
c) Literacy: 10 credits at Level 2 or above made up of
» 5 credits in reading and 5 credits in writing

%" The Maori Economic Development Pangas established in 2011 by the Ministers afokl Affairs and
Economic Development.
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d) Numeracy: 10 credits at Level 1 or above, madefup o
* Achievement standards:
- specified achievement standards available thr@uginge of subjects, or
* Unit standards:
- numeracy unit standards 26623, 26626 and 2668 tHree required).

Alternative gualifications

The opportunity exists for secondary students dsasesecond chance learners and other
adult learners to utilise unit standards from thér fareas of Whakairo, Rarangaadf
Performing Arts and Toi Ataata to gain credit todsatheNational Certificate in Mori - Te
Waharoa(Level 2), or theNational Certificate in Mori - Te Ngutu AwdLevel 4).

Both are 80 credit qualifications with Te Waharpadfically designed to offer flexible
pathways to gain qualifications with a primary fe@n kaupapa Bbri. Learners are also
able to gain basic skills in numeracy and literakjls equivalent to those required for
NCEA qualifications.

Other features include Tikanga and Re#aoki (the Maori world). The Te Waharoa
gualification also includes elective options thiidva schools to tailor their programmes to
suit the needs of the learner, taking into acctlumtcapability of the school to deliver the
various strands available to this qualification.

There is also the added incentive of students bedihgyto achieve both the NCEA and Te
Waharoa through the acquisition of transferabléssthiat apply across both qualifications
for example literacy and numeracy are both corepmmants of each qualification.

TheNational Certificate in Mori — Te Ngutu AwdLevel 4) also offers a flexible learning
pathway for learners, however, this qualificatitsodocuses on specific strands available
through the field Mori. Both qualifications offer the opportunity foap and iwi to design
flexible learning options, which can be tailoredvwo strategic plans, while also assisting
school students and mature learners to successfuiiyplete education and training pathways
that lead to valued educational, employment anthi@lloutcomes.
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7.0  Qualification and ProviderAnalysis
7.1  Qualificationsin-scope

Forty onequalifications developed by fourteen tertiary ediscaproviders were identified as
in-scope for this review. Listed on the NZQF atels 1 to 6, they are made up of national
and local Ng Toi Maori qualifications, ranging in size from 60-375dits.

Key findings from an analysis of the qualificatidata are summarised below.

Blended qualifications

Overall, the analysis identified a general shiftaodsblendedqualifications, which offer
elements of whakairo, raranga, elements abiMperforming arts and other complementary
skills. They may include workplace safety, comneations, arts administration, research,
and the use of other media.

This shift is a response by providers to addresseis regarding the low up-take of more
specialised stand-alone qualifications. By mesetimggidentified needs of students, blended
gualifications is one way of ensuring students &egskills, which are relevant, useful and
will lead to quality employment, educational andsp@al/community outcomes.

Usage

Usage data over three and five year intervals,istamgly highlights (with the exception of
Maori Performing Arts), a general decline in up-takel low levels of achievement for &g
Toi Maori qualifications.

Anecdotal evidence that suggests that in some casesers may not be completing
administrative processes, enabling them to be asdaitte qualification. While the
responsibility of students, TEOs should put in placocesses and protocols (such including
these costs into overall course fees ) to ensudests receive awards to which they are
entitled.

Funding

Changes in tertiary funding have also had an adweffect on providers. Having delivered
successful programmes in the past, difficultiesenming experienced in securing or
accessing funding to continue delivery.

During this review, at least six providers indichtestrong interest in offering programmes
leading to the proposed Bldoi Maori qualifications. However, this was dependent on
securing viable funding streams.

The review identified alternative sources of furgdguch as philanthropic organisations,
corporate sponsors, Iwi or other government departsisuch as the Ministry for Social
Development.
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7.2  Qualification owner context

Other than NZQA's Mori Qualifications Services, there are 14 othefifjoation owners
for the existing 4hualifications in scope for this reviet¥:

Quialification Developers

Aronui Training Technical Centre TeaNanga Whare dpere o Takitimu
Bay of Plenty Polytechnic Te Wharealanga o Awanarangi
Eastern Institute of Technology The Open PolyteclohiNew Zealand
NETCOR Campus Unitec New Zealand

North Tec — Tai Tokerau Wanga Waiariki Institute of Technology

Tai Poutini Polytech Whitireia Community Polytectini

Te Wananga o Aotearoa

Of the 14 qualification owners, three providers@odonger offering
programmes/qualifications for MdMahi Toi as follows:

a) Netcor CampusCertificate in Raranga and Certificate in Wha&aboth at level 4
b) Unitec NZ Certificate in Traditional and Contemporaryadfi Weaving, Level 4;

c) The Open Polytechnic of New Zealabdploma in Maori Art and Design, Level 5
and level 6.

Breakdown of gualifications development and delver

a) Ten qualifications have been developed by NZQA (M&@Soss three disciplines

b) Eleven qualifications were developed by two whaieanga, being Te Wanga o
Aotearoa (TWOA) and Te Whareaanga o Awandrangi (TWWOA). Of the two
institutions, TWOA has developed nine (9) of quedifions across all four disciplines
while TWWOA has developed one level 5 qualificatioriMaori performing arts and
one qualification that is a blend of Toi Ataataraghic arts and design

c) Seven qualifications were developed by three peittatining establishments
d) The remaining thirteen qualifications have beeretteped by eight (8) polytechnics

e) Seven organisations have deliveredNagional Certificate in Mori Performing Arts
(Performance) (Level 4)

f) Two organisations have delivered thational Diploma in Mori Performing Arts
(Tutoring) (Level 6)

g) The balance of qualifications is delivered by tbgpective owners of the existing
qualifications where they had indicated their itii@mto deliver the programmes
within course information.

Feedback from providers who participated in thesyhighlighted that delivery of these
gualifications has been hindered by the lack oflfng. All providers noted a willingness to
re-engage in training delivery if funding is avaie or more accessible. Funding could be

8 See Appendix QScope of Qualifications in this Review.
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sourced through other funding avenues such asnphitapic organisations, corporate
sponsors, Iwi or other government departments aadhe Ministry for Social
Development?®

29 See Appendix RAnalysis ofQualifications in Scope for this Review.
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