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	Title
	Describe practitioner relationships, group process roles, and responsibilities in a health or wellbeing setting

	Level
	4
	Credits
	4


	Purpose
	People credited with this unit standard are able to:
· identify and describe relationships between health care practitioners;
· describe group process roles and responsibilities within a health or wellbeing setting.


	Classification
	Health, Disability, and Aged Support > Health and Disability Principles in Practice


	Available grade
	Achieved


Guidance Information
Definitions

Complementary health professions refer to health care models which may use alternative models to the medical model.
Group processes within a health care context involve health care practitioners from both mainstream and complementary contexts collaborating as colleagues to provide patient care.
Health care practitioners may include but are not limited to – medical health professionals, general practitioners, registered nurses, enrolled nurses, medical specialists, occupational therapists, dieticians, speech and language therapists, radiographers, anaesthetic technicians, cardiopulmonary technicians, social workers, ambulance officers, osteopaths, herbalists, aromatherapists, acupuncturists, Chinese traditional medicine practitioners, rongoa practitioners, exercise physiologists, hypnotherapists, and homeopathy practitioners.
Health or wellbeing setting may include but is not limited to the aged care, acute care, community support, disability, mental health, social services, whānau ora providers, and youth development sectors.

Mainstream health professions are those whose preferred frame of reference in addressing health care issues is the medical model.
Outcomes and performance criteria
Outcome 1

Identify and describe relationships between health care practitioners.

Range
two mainstream health care practitioners; two complementary health care practitioners.
Performance criteria

1.1
Health care practitioner roles and responsibilities are identified and described.
1.2
The similarities and differences between health care practitioner roles and responsibilities are described.
Outcome 2

Describe the roles and responsibilities in a group process within a health or wellbeing setting.
Performance criteria

2.1
Identified roles within group processes are described.

Range
roles may include but are not limited to – leadership, collaborative, facilitative, questioning, specialist expertise.
2.2
Collaborative group processes are described that would ensure interdisciplinary needs are addressed.
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