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	Title
	Demonstrate knowledge of the Sale and Supply of Alcohol Act 2012 and its implications for licensed premises

	Level
	4
	Credits
	2


	Purpose
	This unit standard is for people who are responsible for liquor sale and supply, and who require knowledge of the requirements and implications of the terms and conditions of the Sale and Supply of Alcohol Act 2012.

People credited with this unit standard are able to: demonstrate knowledge of the Sale and Supply of Alcohol Act 2012 and its implications for licensed premises.


	Classification
	Hospitality > Hospitality - Specific Skills


	Available grade
	Achieved


Guidance Information
1
References

Legislation that can be used as references for this unit standard includes but is not limited to – Sale and Supply of Alcohol Act 2012, Sale and Supply of Alcohol Regulations 2013.

2
Definitions

Duty manager – certificated manager responsible for the sale and supply of alcohol under the Sale and Supply of Alcohol Act 2012, which requires a duty manager to be on duty when alcohol is on sale or supplied to the public, except when exempted under the Act.

LAP – Local Alcohol Policy as defined in the Sale and Supply of Alcohol Act 2012.

Licensing bodies – Alcohol Regulatory and Licensing Authority, District Licensing Committees.

Outcomes and performance criteria
Outcome 1

Demonstrate knowledge of the Sale and Supply of Alcohol Act 2012 and its implications for licensed premises.

Performance criteria

1.1 The Sale and Supply of Alcohol Act is outlined in terms of its objective and purpose.

1.2 The structure and responsibilities of licensing bodies, and the role of the police, medical officer of health, and inspectors are identified and described in terms of the Sale and Supply of Alcohol Act.

1.3 Licence types are explained in terms of legislative requirements and conditions.

Range
licence types include but are not limited to – on licences, off licences, club licences, special licences;


requirements and conditions include but are not limited to – signage, designated areas, duty manager, appointment of temporary and acting managers, hours of trading, prohibited persons, supply of low alcoholic beverages, non-alcoholic refreshments and free water, availability of food, information about alternative forms of transport, responsible service.

1.4 Procedures for applications for, and renewals of, licence types and temporary authorities are identified and outlined in terms of the Sale and Supply of Alcohol Act.

1.5 The application and renewal procedure and criteria for manager’s certificates are identified and described in terms of the Sale and Supply of Alcohol Act.

1.6 Categories of offences are identified, and offences under each category are described in terms of the Sale and Supply of Alcohol Act.

1.7 Powers of entry on to the licensed premises of inspectors and police, and closure by police are identified and described in terms of the Sale and Supply of Alcohol Act.

1.8 The purpose and function of a LAP is described in terms of the Sale and Supply of Alcohol Act.
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