91238

|

912380

NZQA

NEW ZEALAND QUALIFICATIONS AUTHORITY
MANA TOHU MATAURANGA O AOTEAROA

QUALIFY FOR THE FUTURE WORLD
KIA NOHO TAKATU KI TO AMUA AO!

SUPERVISOR’S USE ONLY

Level 2 Health, 2018

91238 Analyse an interpersonal issue(s) that places

Credits: Four

personal safety at risk

2.00 p.m. Thursday 22 November 2018

Achievement

Achievement with Merit

Achievement with Excellence

Analyse an interpersonal issue(s) that
places personal safety at risk.

Analyse in depth, an interpersonal
issue(s) that places personal safety at
risk.

Analyse comprehensively, an
interpersonal issue(s) that places
personal safety at risk.

Check that the National Student Number (NSN) on your admission slip is the same as the number at the

top of this page.

You should attempt ALL parts of the question in this booklet.

Pull out Resource Sheet 91238R from the centre of this booklet.

If you need more room for any answer, use the extra space provided at the back of this booklet.

Check that this booklet has pages 2-10 in the correct order and that none of these pages is blank.

YOU MUST HAND THIS BOOKLET TO THE SUPERVISOR AT THE END OF THE EXAMINATION.

Achievement

04

ASSESSOR’S USE ONLY

TOTAL

© New Zealand Qualifications Authority, 2018. All rights reserved.
No part of this publication may be reproduced by any means without the prior permission of the New Zealand Qualifications Authority.



QUESTION

(a) Explain how interpersonal and societal influences might contribute to the gender
discrimination in the scenario.

This  scenon0_ % an ,-w_,mgm@\e‘,H-.Q,?‘_mgcr\clerm_w_‘,._‘
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A pevserart mﬁ WC& ercﬁ _mo,j\i_w_,_,Mconw,.\,bu Ve

T0._the dsChminaben. s fhe | personaly.
values;  aothtodes o behefs  of  the
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moy __ be _older  people o that s

how W__,_;%heﬂ,‘,.., have always ~ wewed  same- Sex
CQUP \es. |

s ollowing _on__Srom__¥nob __on_ Emberp

unftwenees __that __ma Y —-C onfricute  +o
the __discrimination s . the lud’
abl /’3 o communicate . effectiv Bg _ _,:The o
M‘(jear_-,mll _dean__mau._._find_ i+ _hard __to

) Undersfund- | _whatﬁ- Tom s ﬁjimj

_to o oOrK’—\ Tom may’..

believe __fthat .  _ rhe . gear . 17 __dean.
s __discriminatin 9 e 90105_25_ __him__when
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colture.  New  Zealand  colture s very
fixed  on  tradiiON gnd ﬂ.od\tl_O\’\Q,\;-wwa\jAS,
The  fack  that each  bo y . most

brin g _a _.temale _ porther is G
trachtion . _that __ the  schoo!  haS _uvpheld
fo r___many _years. _Because  _ofF _the
infivence  of  New_ _Zealand _socie Mj_
the . school  doesn't _want _to  _break
‘this  fradition _and  alloww  Tom __and
John__to.__ go___together. Tom _hmself.
even _ believes  that  the  fradition 1.

omdared _and _ unfatr f6 himn  ond
pof@m’lc@l\ﬂ others. // o -

2.y
(b) Explain the short-term and long-term consequences for the well-being , others(inzhe

scenario, and the sc community.

There  oxe’

many.. shovrt — fterm . __and.
long = term _ _conse gquences . _fFor _ _the

well - bein g of Tom, _others _in___the _

scenario, and. . . the_ . school  conmuntt
’ | personal 4
In _ rhe _short-_term  Tom 4 ~may”

become. . _ withdrawn _and_ .__avoid. . . goin
1o _schoel . _and. __han ging ..ok .
with . his.. Friends-- _In__ _the | ong .-
term . he Mmag . MISS. . _once. N
_a._.. Lifetime _ opportumities @ —sueh

as____a ﬁerﬁlry _his__schoo/ __Forimal __ becauy P%

Part (b) continues on the next page
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he —m oy feel  that _he i _uvnwanted ot
3chool _and____mo one____ wouid __accept _ hum.

N

For —ethers  n the  communi ty (et
the SNOT T - term W i

Ahete " may _be __conflict__in___relationships.
@ _.suth _ __as __ those__ _between __sivdents

angl._teachers __or_ ___belween __ parents. .

in

and _ treachers. _Bnd _n __the __long-— .
_term__there _may _ be _.a_ _lac ke of

guality _ relationships  between . stoclents
and _ teachers __ that ___are _ bult __on
myutval _ trust  ond  power.. ...
_The ___ schoc! _ community - mog,._wm_m,fz. e _the._

) ( A 7
aon,  \Esesedenld . In ___ the

heaviest
_Short- term —<hudents may __feel _ unsofe
_oHen dmg.,, __the.  _lccal  boys *col lege. .

_becavse _ rthey. ...are . afrald _ rhat
.__ri,’h.cgf; __will______be ___discriminated ___a gains 1,
especic ! ’j T F f‘hf,fjl _.._are jay O
bisexval.  Fuvirther _a I.,ohj_, n___the
_lon g=-- terim _ the ___schoo /._,,._W,.m_c,iy ——gain.___ .
Lo ___bad reputation. .. _dhe . wider .
coemmuna ‘h‘j‘ .o The may . be  _labeiled .
_as. __ _homophobic __or____be __hnowin
_for.._ —-gen cder._ . __discrimination __and
may . Find . that _ _they have ___ ver g

FewPu pils. wanting O _alrend. s
_s¢hool.
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7

(c) Explain personal, interpersonal, and societal strategies that could provide more equitable
outcomes for Tom, others in the scenario, and the school community.

V\ﬁ(tjhzrl;)your an‘:wer, consider t‘hi influences and conseS;uences you have explained in (a)
and (b).
There are  mMan 9.~ . PeIsoNnal, __interpersonal
and___societal . _sirateqies  thot  could provide
moxe _eguitabye  ovttbmes = for . Tom,
others __in__ the  scencrio and __ _the _
_sChool__  commoni fy ‘: ” S
personahiy , __Tom may .. be .. able_ _to
vse  asser tive  communication._ when
talkin j 4o .. _fthe  _dean. .. 0r _ principal
_obouf  this __ _matter- 1F _ he  does
this ke  _wiil __pe _ _taben. more.
ser1oos! Y ..and .. ma ybe  the school
polices. il . ,chang e. Rnother thin (j
dom. ___couldd ___do. . 1 resecrch. the
school _ policies  about.. the _enc . .
of . . year __forma/f _fo. . _make _sure
that___(f___1s____trve. .. _what  Fhe

—decn. s saying .| f _not ___Tom
covlc . infForm_ __the  decnrn on __the.

_acfual ___school _policies //
‘ Others ___un___ the

_Scenar 10| wnter persond b ) e MAY e be
_able_ ___to . qive. fFeedback _on  _the

sitvaton._, _ this . may. . include his
sister, _his _mum ___and  John-_ _Togelther

the Y—may . be. . .a ble  to __ _cdviSe
Tomn_ on what  he  shovidd  do //
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In_ __this _ Situation. !

In__New  Zea iand(mem { ) ___we__ _hove_

the  Humon R 9 hts  Act.  Under  the

Human___pights _Bet 1t s onla wfol
to___discriminate ___on _ the jroyhd‘sw of
gender _or . sexud I___onientation. _in____t+he_
area___of _ education- ___ThiS___scenario
may... be _=sent __ +o +he _ Human _Ri ghis
_Commusion  and __ the_ __ Comision would

ceeb  to. mediate __ the__ _mater ot

hand.__ ¥ __+he. _ process  did __not  come_ .

fo. ___a.  __tesclution, the par ties would

then . _have. . the _ri g hft  fo _take

_the__ ___complainf to  the __HAuman Rights
Beview _ Tribuncl  This _ protects  those

n. New  Zealand . from discrimination,

T he.  Bedeesd  mae... have __to_  updafe
T : may ave up f

their _ policies . fo __allow  S0Me= _sey .
parthers____to _attend . _the  _formal
tfogether . and . preven 1 o  siftation.

like ___Tom's  from  occoring - again ./

=4
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Achievement Exemplar 2018

Subject | Health Standard | 91238 | Total score | 04
Q Annotation

(a) Aninterpersonal and societal influence that might contribute to the discrimination in
the scenario is briefly described but has limited explanation.

(b) Basic descriptions are provided for a few consequences that affect Top, others and
the school community. Limited explanations have been provided for short-term and
long-term. No connections between the short-term and long-term consequences

1 have been explained.

(c) Limited descriptions of one personal and one societal strategy has been provided.
There is no detail about how these strategies might provide more equitable
outcomes for all involved in the scenario. The interpersonal strategy is not
explained fully, and no connections are described between the influences and
consequences.




	4CB2D34C262EF039C48A873EF01D2FEE
	Achievement Exemplar 2018
	Achievement Exemplar 2018
	Merit Exemplar 2018
	Merit Exemplar 2018
	Excellence Exemplar 2018

	09AC891030F3DF6DAF77358D8147AED5
	Achievement Exemplar 2018
	Merit Exemplar 2018
	Excellence Exemplar 2018




