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RESOURCE C: COMPANY NOTICE

Silver Beach Wineries — Actions Constituting Fraud

Fraud and other irregularities include, but are not limited to:

*  any dishonest act that hides illegal behaviour for personal financial gain
*  stealing of funds, supplies, or other assets

*  improper handling or reporting of money or financial transactions

*  accepting anything of material value from suppliers, sellers, or persons providing

services / materials to the company (Exception: gifts less than $50 in value)
*  destruction, removal, or inappropriate use of records, furniture, fixtures, or
’ equipment. e
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of fraud happening again.

In your answer:
. explain the TWO solutions ) .
. fully explain how each solution would reduce the likelihood of fraud happening again

. justify, with TWO reasons, why one solution would be more successful in reducing
fraud than the other.
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ConYvercd or 7
Discuss TWO recommendations that Silver Beacﬁlﬁ/)‘neﬁes could implement to improve the
success of the transition to the new online accounting software system.
In your answer:
. explain the TWO recommendations
. fully explain how each recommendation would ensure a successful transition

. justify, with TWO reasons, why one recommendation would be more effective than the
other.
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Merit Exemplar 2019

Subject

Level 2 Business Studies Standard | 90845 | Total score | 06

Part

Grade
score

Annotation

All parts
(a,b,c,d)

M6

This candidate provides enough evidence across the four parts for an M6,
because they have fully explained a number of causes and effects, and used
evidence from the resource in their response. In parts (b) and (d), the
candidate’s justification has repeated the information used for ‘fully explain’, and
has been used to support the M6.

For example, in (b), the candidate has provided two fully explained solutions
that SBW could implement to reduce fraud — namely, having two accountants
instead of one, and having regular audits. This links the response to the
resource material, as the fraud was committed by the sole accountant at SBW
and there had not been any audits for some time.

For justify, the candidate needed to introduce and fully explain further
information to support their decision, such as the increasing cost to SBW of
having two accountants or regular audits, and that outsourced auditors would
not be biased or collude with any SBW employees to engage in fraud.
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