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INSTRUCTIONS

In this assessment, you are required to analyse the issue of bullying.

Refer to the information in Resource Booklet 91238R as well as your own knowledge about the
personal, interpersonal, and societal factors surrounding bullying, to support your analysis as you

answer all parts of the question.

PLANNING
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QUESTION

Refer to all resources, as well as your own knowledge of bullying, when answering parts (a) and (b).

A power imbalance is when one person uses something they have, like physical strength,
access to embarrassing information, or popularity, to control or harm others.

A power imbalance can change over time and in different situations, even if it involves the
same people.

(a) Discuss how the power imbalances in Resource B contribute to the bullying in this scenario.
Consider a combination of personal, interpersonal, and societal factors.
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(b) How is the well-being of those involved in the scenario in Resource B at risk due to the power
imbalances? Consider:
the short- and long-term effects on well-being
the well-being of those affected both directly and indirectly.
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(c) Explain how two of the actions from Resource E could promote the well-being of people who
experience bullying and others involved.

Consider the scenario in Resource B and all aspects of well-being.

Action (1)
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Action (2)
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Subject: Health
Standard: 91238

Total score: 04

Achievement

Grade

Q score

Marker commentary

One A4

The response shows some understanding of personal,
interpersonal, and societal influences that impact the bullying in
the scenario, and of short and long-term consequences for the
people involved. Some of the underlying values and attitudes of
people who are involved in bullying are identified, as are the power
imbalances as contributing factors. Some detail was provided
about how the strategies could provide safety for those involved in
the situation. However, there is limited explanation about how the
strategies could positively support people’s wellbeing.

To reach a higher grade, a wider range of consequences that
impact people directly and indirectly involved in the scenario
would need to be explained in depth.






