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	Title
	Work as a team member during rigging operations

	Level
	3
	Credits
	12


	Purpose
	People credited with this unit standard who work as a rigging team member during rigging operations, are able to:
· participate in a briefing for rigging operations;
· describe the roles and responsibilities of rigging team members and that of the team leader; 

· describe task procedures and hazard controls applied during rigging operations; 

· perform assigned rigging tasks; 
· and participate in a debriefing for rigging operations.


	Classification
	Lifting Equipment > Core Rigging


	Available grade
	Achieved


Guidance Information
1
All tasks must be carried out in accordance with the industry good practice based on:

a
quality management systems (of the employer);

b
designer’s requirements and manufacturers' operating instructions; and government and local government legislation, regulations, bylaws, Health and Safety at Work Act 2015 and New Zealand Standards 

c
the most up to date version of the Approved Code of Practice for Load-lifting Rigging is available online from https://worksafe.govt.nz/topic-and-industry/load-lifting-and-rigging/;


and all subsequent amendments and replacements.

2
Assessment


Those undertaking assessment against this unit standard should note that rigging work may take place at heights well above ground level and, therefore requires of physical fitness and ability to work at heights.

3
Definition


Rigging – as defined in the Approved Code of Practice for Load-lifting Rigging.

4
Range

Evidence is required for work in at least three rigging operations.  This may include – describing the roles and responsibilities of rigging team members slinging purlins, ‘bolting up’, signalling, use of the radio, operating a gin wheel. 


Work undertaken by candidates within the rigging team must be supervised.

Outcomes and performance criteria
Outcome 1

Participate in a briefing for rigging operations.
Performance criteria

1.1
Respond to briefing leader questions.

Range
may include but is not limited to – key information on planned actions, assigned tasks;


evidence of one rigging operation is required.

1.2
Describe key information and logistics of the job task.

Range
may include but is not limited to – timing, location, major task objectives, key items of rigging equipment, transport. 


evidence of five job tasks is required.

Outcome 2

Describe the roles and responsibilities of rigging team members and that of the team leader.

Performance criteria

2.1
Describe own role and responsibilities and other team members roles and responsibilities.

Range

evidence of three is required.

2.2
Describe team leader roles and responsibilities.

Range

evidence of three is required.

Outcome 3

Describe task procedures and hazard controls applied during rigging operations.

Performance criteria

3.1
Describe task procedures in accordance with supervisor’s instructions.

Range
may include but is not limited to – site access, approvals to work, key contacts, sequence of rigging activities.

3.2
Identify and describe hazards prior to work commencing.

3.3
Describe controls for the identified hazards to eliminate or minimise risks.

Range
pre-identified hazards may include but are not limited to – potential for falls, falling objects, cranes, moving plant, other people in the area;


controls may include but are not limited to – safe work areas, signage, taped off areas.

3.4
Describe personal protective equipment requirements.

Range
may include but is not limited to – gloves, hard hat, safety glasses, hearing protection, safety boots, safety harness system.

Outcome 4

Perform assigned rigging tasks.

Performance criteria

4.1
Perform assigned rigging tasks as directed by the team leader or supervisor.

4.2
Use personal protective equipment appropriate to the tasks.

Outcome 5

Participate in a debriefing for rigging operations and give feedback on own performance.

Performance criteria

5.1
Respond to briefing leader questions.

Range
may include but is not limited to – key information on team or personal actions, problems encountered.

5.2
Give feedback on own performance during the task.

Range
may include but is not limited to – team objectives achieved, hazard controls, personal role, challenges faced.

	Planned review date
	31 December 2023


Status information and last date for assessment for superseded versions

	Process
	Version
	Date
	Last Date for Assessment

	Registration
	1
	22 October 2010
	31 December 2016

	Review
	2
	16 July 2015
	31 December 2020

	Review
	3
	13 December 2018
	N/A


	Consent and Moderation Requirements (CMR) reference
	0003


This CMR can be accessed at http://www.nzqa.govt.nz/framework/search/index.do.

Comments on this unit standard

Please contact The Skills Organisation reviewcomments@skills.org.nz if you wish to suggest changes to the content of this unit standard.
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