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Title Apply Enabling Good Lives Principles
Level 4 Credits 10
Purpose People credited with this unit standard are able to, using
Enabling Good Lives Principles:
¢ identify, communicate, and select opportunities with a person
to reach their aspirations;
e develop a personal plan with a person to select goals;
e apply a personal plan with a person, and,
¢ evaluate own contribution to a personal plan.
Classification Health, Disability, and Aged Support > Health and Disability
Principles in Practice
Available grade Achieved

Guidance Information

1

Evidence generated for assessment against this standard must reflect the legislative
and regulatory requirements specified in:

e Health and Disability Commissioner (Code of Health and Disability Services
Consumers’ Rights) Regulations 1996 (the Code of Rights);

Health and Disability Services (Safety) Act 2001;

Health Practitioners Competence Assurance Act 2003;

Health and Safety at Work Act 2015;

Human Rights Act 1993;

Privacy Act 2020.

Assessment

Assessment against this standard must also:

e be collected in a health or wellbeing setting; it cannot be assessed against in a
simulated environment.

e reflect information published on the Enabling Good Lives: A new approach to
supporting disabled people website.

Definitions

There are eight Enabling Good Lives Principles — self determination; beginning early;
person-centred; ordinary life outcomes; mainstream first; mana enhancing, ease of
use; relationship building.

Health or wellbeing setting may include but is not limited to the aged care, acute
care, community support, disability, mental health, social services, whanau ora
providers, and youth development sectors.
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Ordinary life outcomes support disabled people to live an everyday life in everyday
places; and to be regarded as citizens with opportunities for learning, employment,
having a home and family, and social participation — like others at similar stages of
life.

Organisational policies and procedures are the policies, procedures, and
methodologies used in an organisation. They include legislative and regulatory
requirements which may apply across an organisation, a specific site, or a workplace.
Requirements are documented in organisational health and safety plans, contract
work programmes, quality assurance programmes, policies, and procedural
documents such as job descriptors and employment contracts.

Person-driven approach places the person being supported at the centre by
encouraging participation and choice, and viewing them as an individual with unique
gualities, abilities, interests, preferences and needs.

Personal plan is an individual or group plan developed for people receiving support. It
may include their family and whanau.
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Outcomes and performance criteria

Outcome 1

Identify, communicate, and select opportunities with a person to reach their aspirations
using Enabling Good Lives Principles.

Performance criteria

11

1.2

1.3

Opportunities for a person to reach their aspirations are identified according to
the Enabling Good Lives Principles.

Range self-determination, beginning early, person-driven, ordinary life
outcomes, mainstream first, mana enhancing, easy to use,
relationship building.

Opportunities to reach aspirations are communicated using a person-driven
approach that respects the person’s circumstances, culture, and beliefs.

Opportunities to reach aspirations are selected according to the person’s
preferences and priorities.
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Outcome 2

Develop a personal plan with a person to select goals using Enabling Good Lives
Principles.

Performance criteria

2.1 Options that empower and strengthen the person’s connections with their
culture and communities important to them are identified in the personal plan.

2.2 The personal plan is presented in an accessible format that reflects the person’s
preferred method of communication.

2.3 Goals are defined in the personal plan and are achievable, measurable, and
desirable.
Outcome 3

Apply a personal plan with a person using Enabling Good Lives Principles.

Performance criteria

3.1 Enabling Good Lives Principles are applied in accordance with the personal
plan.
3.2 Progress against the personal plan is reported and recorded in accordance with

organisational policies and procedures.
3.3 Where necessary, the personal plan is adapted to help meet the person’s goals.
Outcome 4
Evaluate own contribution to a personal plan using Enabling Good Lives Principles.
Performance criteria

4.1 The contribution to the personal plan is evaluated for compliance with
organisational policies and procedures.

4.2 Areas of success and areas where improvements can be made are identified in
the evaluation.

Planned review date 31 December 2026

Status information and last date for assessment for superseded versions

Process Version | Date Last Date for Assessment
Registration 1 25 March 2021 N/A

Revision 2 25 May 2023 N/A
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Consent and Moderation Requirements (CMR) reference

0024

This CMR can be accessed at https://www.nzga.govt.nz/framework/search/index.do

Comments on this unit standard

Please contact Toitd te Waiora Community, Health, Education and Social Services
Workforce Development Council gualifications@toitutewaiora.nz if you wish to suggest

changes to the content of this unit standard.
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